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TECHNICAL GUIDANCE FOR ELECTED REPRESENTATIVES AND NON-EXECUTIVES IN THE PUBLIC SECTOR

PENSIONS FINANCE \ KNOWLEDGE AND SKILLS FRAMEWORK
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EXECUTIVES

ANNEX A \ PENSIONS KNOWLEDGE AND SKILLS FRAMEWORK FOR ELECTED REPRESENTATIVES AND NON
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Abenmry 2

KENT SUPERANNUATION FUND

TRAINING PLAN

Obijective

The objective is that Members and Officers have the necessary skills
and knowledge to properly undertake their role.

Training and Development Opportunities

e  All relevant training opportunities will be drawn to the attention of all
Members and Officers associated with the work of the Fund.

° Where training opportunities are not free all reasonable costs will
be met from the Fund.

° The main training opportunities are:
- Annual half-day session provided by the investment
consultant, actuary or an investment manager for the
Committee.

- Annual half-day KCC Pensions and Investment Conference.

- Investment consultant, actuary and investment manager
seminars and conferences (normally free).

- LGC Investment Summit.

Monitoring

e  Alltraining undertaken should be notified to the Treasury &
Investments Manager and a record maintained.

e  This will be reported to the Committee periodically.
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